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Vision: Supporting innovation in the practice of pharmacy and promoting
effective medicines management

| have great pleasure in presenting th& ®hnual Report of the New Zealand Hospital
P h ar maAssociation (NZHPA) for the 2008/09 year.

This year Melissa Witbrock stepped down as Immediate Past President, and Joe Asghar
retired from theExecutive. Joe was replaced by Nirasha Parsotam. The remainder of the
Executive remained unchanged with Biljlan as President,orraine Welman (Treasurer),
Stephen Duffull (Secretary) and Dianne Wright (Newsletter Editor). Euan Galloway remains
as our Archivist.

I would like to formally thank all the Executive members for giving considerable time, effort
andt al ent , willingly, and on a volwuntary ba
managed appropriately and effectively.

This year saswThe Associ ati onoé NewmZzatsedHosput al t Bhdrhn
Association. This was as a result okait at last yeds AGM to undertake a postal vote on

the Associationdés name, ofthendmetciargeyshe maoeity u e n t
of memberswho voted The Association officially became the New Zealand Hospital
Phar maci st s o pamstedoon PBalune when thenamended rules were lodged

with the Registrar of Incorporated Societies. The change in name is being slowly worked
through to minimise any expense from implementing the change.

Af ter consul t altangoagcommis 6i o he( M&oTaura Whir i

MUori name, Te KUhui Whakarite RongoU H®@I
Associati on. The translation means O0The
hospital medi cines of New Zeal and©é6.

Executive Activities

The Executive met as follows:

25 July 2008 Wellington
18 September 2008 Waipuna Hotel & Conference Centre
13November 2008 Wellington
02April 2009 Wellington

The Executive has agreed that to keep costs down we will not meet befdegence this
year, as has been traditional, business being dealt with by email and teleconference.

A great deal of business was undertaken via email.



Examples of specific activities that tB&ecutive have been working on include:

1. The Association palished position statements on:
a) Medicines Reconciliation.
b) Closure of Hospital Pharmacy Aseptic Compounding Units

2. Responded t o t he School so of Phar macy
Placements.

3. Responded to the Pharmacy Council eilNZealand s ( Jc@nBuliations an
a) First Aid Requirements for Pharmacists.

b) Consultation of English Language Policy for New Zealand and Australian Pharmacy
Graduates Applying for Registration as Intern Pharmacists.

3. Medicines Control Hospital pharmacy licensing auditsrevision of audit tool for the
2009 audit cycle.

4. Working with the New ZealandCollege of Pharmacist¢College) to run a joint
NZHPA/College OMRO in October 2009.

5. Me t wi t h t he Maor i Phar maci st sbo Associ a
working.

NZHPA has recently been invited to contribute to a worksAgtioning Medicines New
Zealand Advancing the Optimal Use of Medicines in the Primary Healthcare Sector through
better use of the pharmacist workforce. This workshop is to be hosted by Hon Peter Dun
Associate Minister of Health.

Once ratified, the minutes of Executive me
only section of the website.

Liaison with Associated Bodies

The NZHPA has been represented on the following committees:

1. Heads © Schools and Professional Organisation Kirsten Simonsen
Pharmacy (HOSPOP). This twice yearly meeting is
replace the separate Schools of Pharmacy Advi
Committee / Boards of Studies meetings.

2. Accident Compensation Corporation Pharmacy Liai Chris Jay
Group

3. Pharmacy Industry Training Organisation (PITO) Sanjoy Nand

Pharmacy Reference Group for the Implementation of Billy Allan
Strategy for Maori Health (PRISM)

DHBNZ Allied Health Workforce Review Lorraine Welman

New ZealandPharmacyEducation & Research Foundatit Lorraine Welman
(NZPERF)

7. Standards NZ- Revision of the PharmacyService Billy Allan
Standards

8. Safe Medication Management Programme (SMMP) Billy Allan



Awards

The Association continues to maintain a broad portfolioanfirds for the benefit of
members:

Award Recipient 2008/09
1. | GlaxoSmithKline Award Merit Award Marilyn Crawley
2. | Ebewe Award Bevan Harden
3. | SanoftAventis Award Hesham AlSallami
4. | Baxter Awardi JointAward Chris Jay & Doreen Liow
5. | NZHPA Education Fud Barbara Robertshawe
6. | NZHPA Education Fund Guna Kanniah
7. | NZHPA Education Fund Rob Ticehurst
8. | NZHPA Education Fund Nikki Holmes
9. | NZHPA Education Fund Louise McDermott
10. | NZHPA Education Fund Laura Clunie
11. | NZHPA Education Fund Jo Tatler

It is great ® see the recipients of the NZHPA awards sharing their experienceghh
published articles and presentasath Conference and SIG meetings.

Most of these awards would not be possible without the continuing support from the
pharmaceutical industry, irparticular Baxter Healthcare, Ebewe, Saifofentis and
GlaxoSmithKline. The NZHPA is most appreciative of their ongoing support and
encouragement of our members.

The NZHPA also offers a range of awards to undergraduates and postgraduates through the

Sclbool s of Phar macy. Last year 6s recipients
Award Recipient 2008/09
1. NZHPA Award for Aseptic Dispensing (UoA) Kwai Ying Linda Lam

2. NZHPA Award for Integrated Pharmacy Studies (UoA) Hui Fen Charmaine Lee

3. NZHPA Award in the Postgraduate DiplomaRmarmacy Not awarded
Practice (UoA)

4. NZHPA Syd Little Memorial Prize (UoOJpr the hghest Bronwyn Williams
standard of achievement in Drug Delivery Systems
Drug Disposition and Pharmacokinetics. Top averag
PHCY342 & 343

5. Pharmacy Prize in Clioal Pharmacy (UoO), for the be Jason Wright
achievement in théhreeQuality Use of Medicines pape
PHCY345, PHCY471 and PHCY473



Other activities

1. NZHPA Workforce Development Working Group (Kim Brackley, Chris Jay, Melissa
Witbrock and Sanja Mirkov) The groupdés purpose 1is to
NZHPA Executive (and therefore membership) as to the feasibility of developing a
nationally agreed career or pay structure for hospital pharmacy staff. Ideally this
proposal will be tabled at the AGM September 2009. The full terms of reference are
on the website.

2. Standards for Clinical Pharmacy (Jocelyn Livesey, Annie Egan, Leila Brkic et al).
Formal permission has been received from the Society of Hospital Pharmacists of
Australia (SHPA) to adagheir Standards of Practice for Clinical Pharmaty a New
Zealand context.

The working groupés work wil/ include:

a) A general review to ensure things are current e.g. could add a section on medicines
reconciliation (MR) using the SMMP material as a basi

b) To include the cases / scenarios that Chris Jay has obtained from the UK;

c) Include a section on resources and staffing levels (sections 7 and 8 of the SHPA
document); and

d) Adapt the existing SHPA document appendicesL]Ato the New Zealand
environmentgcross referencing to these in the body of the guidelines.

Communication

The main routes of communication with members continue to be the Newsletter (Bdited
Dianne Wright), Heads Up and the email listserver group (chat group).

Not all members subsbe to the email listserver group. In order to keep cost down, and
reduce postage, | encourage all members to provide an email address so that we can email
communications rather than post. Currently both media are used.

Notes on Injectable Drugs (NolD}

Paul Kendall has stepped down as the NolDsrdinating editor. | would like to thank Paul
for themany hours of hard work that he has given to Naiizerthe past 12 months or so.

We are very fortunate that Lucy Broughton has taken over the ringyone is interested
in being a sukeditor | encourage you to contact Lucy.

NolIDs continues to be in demand. Whilst awaiting the publication of'tfeeliion we have
undertaken a couple of reprints of tHeeglition. The aim is to have th& édition published
within the next 12 months.



Website

Dave Woods has continued as our webmastaintaining the website. This year saw the
l aunch of the Associationds new website w
Dave for your contined suppat and management of the website.

Conferences and Seminars

The flag ship event for the Association is the annual conference. The 2008 conference in
Auckland (Celebrating Diversity; Waipuna Convention Centre) was a great success. My
thanks to Lesley Hake and her CountieMiddlemore HospitalPharmacy team for their

time, effort and hard work in pulling off an excellent conference that should have met all
del egatesd expectations educationally, col |

Throughout the year thelfowing Special Interest Group (SIG) meetings were held:

1. CNOSI G OParenteral Nutrition: What , W
Gargiulo)

2. A combinedDICP/ CNO/Techniciar8IG meeting, 189 April 2009, in Auckland (Derryr
Gargiulo)

3. Management &3, 2526 June2009 in Wellington (Melissa Witbrock)
4. Pharmacists in Mental Health,-146 August 2009, in Christchurch (Maria Mcintyre)

The combined DICP / CNO / Technician SIG meeting was a particularly successful format,
permitting movement betweenssgons of the different SIG groups.

Our newest SIG, the Technicians SIG will also hold another meeting in Christchurch this
year (7November).

Al l these events do not 0j ust happen
blood sweat and tear®t p ul | of f . Speci al 0t hank
convenors for their dedication in providing meetings to such a high standard.

0. T
s6 to

Membership

Membership remains at a reasonably consistent level:

gﬂaet’gﬁ; 2002/03 | 2003/04 | 2004/05 | 2005/06 | 2006/07 | 2007/08 | 2008/09
Ordinary 169 149 72 163 199 214 211
Associate 17 16 11 36 45 29 30
Corporate 3 7 3 5 4 4 3
Total® 189 172 86 204 248 243 241

1 Excludes Life and Fellow members



Once again we have managed to hold the membership fessntieesince the last increase at
the beginning of the 2006/07 financial year.

This year the Executive conferred Life Memberdo@® r i an | rvine and Bar
two members who & recently retird and who hae given exceptional service to the
Asscaiation.

Strategic Priorities 200510

e Executive reviewed t heddiAgsasnew goal toireflettd s s
e Associationds commitment to the MUor i |

To ensure that thilye aMdHBAGutegiyl ena
Strategy for the Pharmacy Professi
for the Association.

The otheffive broad strategic goals remain unchanged:

1. Align with sector key partners to increase the cobotron from and the visibility of,
NZHPA.

2. Use available expertise and knowledge from the membership to build links with
colleges/universities and PSNZ on educational activities.

3. Develop a plan to address issues of recruitment, retention and continuiegspoél
development, supporting the development of pharmacists' roles across all sectors
(primary care, secondary care and PHOS).

4. Establish a Special Interest Group with the ability to respond to policy consultations on
behalf of NZHPA.

5. Capture the pasgioand enthusiasm of the membership to increase organisational
visibility.

As a voluntary membership organisation, the Association is only as strong as its
membership. | would like to acknowledge and thank all the SIG convenors, meeting and
conference orgnisers, editors, webmaster, archivist and the Executive for freely giving their
time and talents and making a tremendous contribution to the Association. As a result, the
Association is strong and gaining recognition on a wider political front.

| wish the Association and the new Executive well for the coming year.

William (Billy) Allan
President
July 2009
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Statement of

® Financial Performance
For the year ended 31 May 2009

Operating revenue
Membership subscriptions
Members’ activities
Conference

Grants and awards
Interest

Sundry revenue

Total operating revenue

Operating expenditure

Members’ activities

Conference

Grants and awards

Administration

Total operating expenditure

Net operating surplus before taxation
Tax expense

Net operating surplus/(deficit) for the year

Statement of

® Movements In Equity
For the year ended 31 May 2009

Net operating surplus/(deficit) for the year
Total recognised revenues and expenses

Equity at the beginning of the year

Equity at the end of the year

Note

B R R

2008
®

254,000

55,853
139,666
13,403
40,355
249,277

4,732
5,666

(934)

2008
®)

(934)
(934)

172,795

171,861

The Statement of Accounting Policies and Notes to the Financial

Statements on pages 3 to 8 form part of the financial statements

kel
1 Wellington

Marked for
|_identification




Statement of

® Financial Position
As at 31 May 2009

Note 2008
®)
Current assets
Cash and bank balances 25,875
Receivables and accruals 5 45,149
Inventory 328
Investments 6 190,000
Total current assets 261,352
Non-current assets
Website 3,360
Total non-current assets 3,360
Total assets 264,712
Current liabilities
Payables and accruals 7 92,851
Total current liabilities 92,851
Net assets 171,861
Equity
Retained earnings 8 70,101
Special interest groups 9 53,265
Special funds 10 48,495
Total equity 171,861

On behalf of the Executive Council

oA
/il \ e —
W Allan L Welman
President Treasurer
4 August 2009 4 August 2009

The Statement of Accounting Policies and Notes to the Financial .
Statements on pages 3 to 8 form part of the financial statements B
Fehadals)

Wellington
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